Abbey Line Community Rail Partnership

EQUALITY, DIVERSITY AND INCLUSION POLICY

The Abbey Line Community Rail Partnership is committed to eliminating
discrimination and encouraging diversity on the Steering Committee, amongst our
membership and within our employment. Our aim is that we will be truly inclusive to
all sections of society and that each member feels respected and able to give their
best.

The purpose of this policy is to provide equality and fairness for any employees,
members and as far as possible volunteers, not to discriminate on grounds of
gender, gender reassignment, marital status (including civil partnerships), race,
ethnic origin, colour, nationality, national origin, disability, sexual orientation, religion
or age. We oppose all forms of unlawful and unfair discrimination.

All will be treated fairly and with respect. Selection for employment, promotion,
training or any other benefit will be on the basis of aptitude and ability. Any
employees will be helped and encouraged to develop their full potential and the
talents and resources available will be fully utilised to maximise the efficiency of the
organisation. We will comply with any Equality Discrimination and Inclusion policies
of our host organisation and the Community Rail Network.

Our commitment is to:

e create an environment in which individual differences and the contributions of
all are recognised and valued.

e draw on the diverse talents to provide the best possible solutions to
employees, members and projects.

e entitle any employee and volunteer to a working environment that promotes
dignity and respect to all.

e make training, development and enhancement opportunities, such as relevant
Conference available to all staff and members.

e regularly review all our practices and procedures to ensure fairness.

e regard breaches of this policy as misconduct that could lead to disciplinary
proceedings or sanction.

e monitor and review the Action Plan annually and policy bi-annually.

No form of intimidation, bullying or harassment will be tolerated.

ACTION PLAN
1 | Make all members, employees and volunteers (or Within 6
volunteer bodies) aware of this policy and invite months
comment, (to be reported back to Steering Committee)
2 | Assess meeting venues and style of presentation Within 12
months
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3 | Recruitment drive to deal with lack of diversity and any | Following
other issues identified in (1) year

DATE OF ADOPTION: 05/02/2025

REVIEW DATE: 02/09/2025




